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have real consequences,” he said. ‘“This has
been a moment where we saw something
similar, in politics, the divisions in society,
the need for racial justice.”

It’s what cemented Kamal Rattray’s deci-
sion to apply. The Bronx high school teacher
said he had long wanted to become a lawyer,
but he applied after his father, who had a
green card, was deported to Jamaica by the
Trump administration for reasons he still
doesn’t understand. Rattray’s immigrant
students feared the same thing could happen
to their families, he said.

““All the deportations, without due process,
that the Trump administration took full ad-
vantage of while further disenfranchising
communities of color inspired me to go to
law school,” he said. “I think we need more
lawyers of color in order to hold accountable
people with ideologies akin to the Trump ad-
ministration’s.”

Rattray had four law schools to choose
from—but Georgetown was a no-brainer, he
said. ‘I really felt like there was consistent
outreach from Georgetown while I was in the
application process. I also liked that the
school has a Black Law Students Associa-
tion, and there seems like there is a lot of
camaraderie.”

The school’s numbers are also attractive to
applicants. Georgetown ranks in the top 10
on the Princeton Review’s ranking of law
schools for best classroom experience, and it
has one of the lowest student-to-faculty ra-
tios in the country. Ninety to 95 percent of
students graduate in three years, and more
than 95 percent of its students pass the bar
exam on their first attempt. Ninety percent
of students who graduated in 2020 (the latest
year for which there is data) were employed
by the time they received their degree, and
Georgetown Law is tied for highest median
starting salary among graduates working in
private practice as associates.

Law school is expensive—and that’s true at
Georgetown as well. For 2021-22, the cost of
attending full-time is close to $100,000, the
school’s website says, with $69,280 going to
tuition. Seventy-eight percent of this year’s
entering Georgetown Law class received
scholarship aid of some sort.

The outreach to applicants is led by An-
drew Cornblatt, the law school’s veteran
dean of admissions. Cornblatt makes it a
point to stay connected to students who
come to campus, and is often stopped on
campus by students who just want to say hi.

‘““Most people think of assembling a law
school class as putting a puzzle together,”
Cornblatt said. ““For me it’s more like cre-
ating an orchestra with lots of different in-
struments, not just violins. I am always
struck by how many talented, interesting,
well-qualified applicants we receive from all
over the world.”

Working at home during the pandemic, he
spent hours each day interviewing 2,700 ap-
plicants in small groups. Zoom allowed him
to visit 50 states, 37 countries and six con-
tinents.

“We are looking for applicants who really
want to do this and while we are happy to
welcome college seniors, we also put great
emphasis on work and life experience,”
Cornblatt said. ‘‘Opera singers, veterans,
class presidents, Fulbright scholars, football
players, Hill staffers, people working in non-
profits fully committed to public service.

For fall 2021, Georgetown enrolled 561 stu-
dents from 45 states and 17 foreign countries,
an acceptance rate of 12.9 percent—down
from 21 percent a year ago. It was also the
most diverse first-year class—with 40 percent
identifying as people of color, as compared
with 32 percent the previous year. Of the 561,
110 are Opportunity Scholars, which awards
scholarships to students with the most sig-
nificant financial need and high academic
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credentials. Women constitute 54 percent of
the class.

Cornblatt played a key role in persuading
Kathie Duperval, 24, to attend Georgetown.
She was in the final stretch of applying to
law school during the 2020 presidential elec-
tion after a tough year navigating the pan-
demic and, she said, Georgetown’s outreach
sold her.

‘‘Specifically, Dean Andy made a tremen-
dous effort to form connections with many
students during the interview process,”’ she
said. ‘“Though virtual, he made sure to con-
nect with us, and he even went out of his
way to send personalized videos to admitted
students on a weekly basis.”’

For Elena Bacon, 22, the social justice
movement that emerged from Floyd’s mur-
der changed her legal path. Once seeing her-
self as a corporate lawyer, she said she now
plans to pursue a career in international
human rights law so she can advocate for
those being denied fundamental freedoms.
Georgetown was always at the top of her list,
she said, ‘‘because of the number of opportu-
nities it offers for experiential learning, its
distinguished Human Rights Institute, and
its location in Washington, DC.”’

Now, Cornblatt—a graduate of Harvard
University and Boston College law school—is
engrossed in leading his 31st admissions sea-
son as dean.

————
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TRIBUTE TO GARY KELLY

® Mr. CORNYN. Mr. President, I want
to recognize and congratulate Gary
Kelly, the CEO of Southwest Airlines,
as he hands over the reins of this great
Texas-based company and transitions
to a new role as executive chairman.

Southwest is a remarkable success
story that captures the spirit of
Texas—bold, innovative, and unafraid
to take risks, while also warm, hos-
pitable, and focused on people. Those
words describe Southwest, and they
equally describe the company’s devoted
leader, Gary Kelly.

Gary is a seventh-generation Texan
who has served the people of Southwest
in various capacities since 1986, includ-
ing nearly two decades as CEO. Look-
ing back on those years, it is incredible
to recall the many storms Gary and
the people of Southwest navigated—
years of depressed travel demand fol-
lowing the September 11 attacks, the
great recession, and now a global pan-
demic. Through it all, Gary provided
steadfast leadership and support to the
airline’s more than 56,000 employees
and countless beloved customers.

I've been proud to work with Gary
and his incredible team over the years,
most notably on the Payroll Support
Program, which protected the jobs of
airline employees during the most tur-
bulent days of the pandemic. Through-
out its 50-year history, Southwest has
never laid off employees—a point of
great pride for the airline’s people-fo-
cused CEO. It’s abundantly clear that
the love flows both ways. I remember
visiting Southwest’s headquarters in
Dallas and seeing the admiration on
employees’ faces as they spoke about
their dedicated and talented leader.

February 3, 2022

Congratulations to Gary Kelly on
nearly two decades as the CEO of
Southwest Airlines. As he transitions
to a new leadership role, I have no
doubt that he will build upon his leg-
acy of dedicated service to Southwest
and its employees.®

——

TRIBUTE TO LATONYA BARTON

e Ms. DUCKWORTH. Mr. President, I
rise today to pay tribute to the re-
markable life of Ms. LaTonya Barton, a
military spouse who made tremendous
contributions to veterans, especially
veteran entrepreneurs, veteran-owned
small businesses and service-disabled
veteran-owned small businesses.

Ms. Barton and her spouse, Mr. Tim-
othy Barton, a U.S. Army veteran,
founded Kingdomware Technology, In-
corporation, in 1993. After several un-
successful responses to requests for
proposals issued by the U.S. Depart-
ment of Veterans Affairs—VA—Ms.
Barton suspected that the Department
was failing to comply with a statutory
requirement known as the Rule of Two.
Under this Federal law, VA contracting
officers are required to restrict com-
petition to veteran-owned small busi-
nesses when it is reasonable to expect
at least two veteran-owned small busi-
ness interests will compete for a given
VA contract award.

Ms. Barton’s legal challenge wove its
way through the Federal judiciary
until it reached the Supreme Court of
the United States of America as the
case Kingdomware Technologies, Inc.
v. United States. Ms. Barton ulti-
mately prevailed in her case, as the Su-
preme Court issued a unanimous 8-0
opinion which held that the Rule of
Two is a mandatory legal requirement
that applies to all VA competitive con-
tract awards, including orders on the
Federal Supply Schedule.

Ms. Barton’s legal victory was a sig-
nificant win for the rule of law and
every veteran-owned small business in-
terest seeking to do business with the
VA. Throughout her years of con-
ducting research for the litigation and
testifying before Congress, Ms. Barton
always kept faith in our justice system
and remained steadfast in her deter-
mination to make sure veteran small
business owners who served our Nation
in uniform would benefit from laws en-
acted to help them do business with
the VA. Ms. Barton will be remembered
by colleagues as a pioneer business-
woman who was unwavering in her
commitment to the principle that
when American tax dollars are ex-
pended by the VA, veteran-owned small
business interests must be empowered
to compete with large private sector
competitors.

Of course, Ms. Barton was far more
than a savvy businesswoman. She was
also a devoted mother, mentor, friend,
and patriot who was loved and re-
spected in her community. Despite the
significant demands placed on her time
by the litigation, Ms. Barton invested
countless hours developing her chil-
dren’s academic and athletic prowess.
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